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GS 1/136/ 15                                                                             28th August 2015 
 

To 

Chairman & managing Director, 

Union Bank of India,  

Central Office, 

Mumbai. 

 

Dear Sir, 

 

Sub: Sanction of Petrol Reimburment/Conveyance Charges to Award Staff 

 

At the out set we sincerely thank you for acceding to our demand and sanctioning 

the Petrol Reimbursement / Conveyance to Award Staffs. In fact the demand was in 

pursuance for last more than 4 years and finally could be resolved because of the 

positive and proactive approach of the Bank under your dynamic leadership.  

 

However the final scheme adopted by the Bank’s Board is in sharp contradiction to 

the discussions held with us during the course of IRM Meetings and hence falls short 

of expectations of employees. In fact based on the communication & views 

exchanged between the Bank Management and the Association in various forums, it 

was expected that the scheme to be finalized will be in line with the schemes in other 

Banks and will in no way deprive any existing facilities available to employees.  

 

Unfortunately the scheme adopted by the Board restricts the petrol reimbursement 

with the monetary ceiling and prevents payment of normal local conveyance charges 

to employees as eligible to them in-terms of service conditions for performing Bank’s 

work.  

 

Sir you are aware that at present the employees attending to various out door jobs of 

the Bank are paid conveyance charges on actual basis & as per service conditions.  

Majority of such jobs are performed daily by Sub-Staffs working in branches who 

normally do not own any vehicle.  

 



Under the above circumstances the Bank’s expectation of extracting outside jobs 

from Award Staffs by not paying actual conveyance incurred by the employees but 

paying paltry sum of Rs 125/ per month is defying logic and rationale. Thus the 

employees feel that new scheme instead of bringing improvements has chosen to 

deprive the employees their legitimate claim for actual expenses so as to minimize 

Bank’s expenditure.  This is also creating displeasure and resentment among the 

employees. 

 

 When the Bank is poised to take a big leap and grow more through its new 

initiatives, such negative provisions in a scheme that was basically mooted to bring 

improvements is creating confrontations at field level. 

 

 Hence we appeal to your office to amend the scheme suitably by removing the 

provision that no further local conveyance will be admissible for official duties / work 

with a radius of 8 kms. to ensure that employees are not  deprived of any existing 

facility. 

 

We hope the Bank will understand the reality attached to the issue and do the 

needful. 

   

Thanking you, 

 

Yours Truly, 

 

(N. SHANKAR) 

General Secretary. 
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